
 

 

 
 
About Motown Mission 
 
Motown Mission is an urban work mission destination in Detroit, MI for Christian youth, college, and adult groups interested in economic disaster 
recovery work in the name of Jesus Christ.  Deeply rooted in Wesleyan Theology, Motown Mission began as a United Methodist organization and 
continues to maintain the connection to the contemporary UMC's commitment to grace, mission, and service as a means for individual and 
communal transformation. 
 
Motown Mission is committed to work against the traditional and often harmful narrative of short term mission. This is done through an 
understanding that our volunteer work is focused on a concept of “partnering alongside Detroiters.” Additionally, we strive to recognize that God’s 
presence is alive and well and not only brought by volunteers, but that it is our privilege to partner alongside both God and neighbor in a 
collaborative effort to work toward shalom of community.  
 
Motown Mission is an organization under the 501c3 of our parent organization Young Leaders Initiative. For more information please visit 
www.youngleadersiniatiive.org. 
 
Job Overview 
 
The Motown Mission Director oversees all program, development, and administration of the organization, including the oversight of young adult 
summer staffers, and one young adult missionary (through the US-2 Global Mission Fellow program).  

  
Director responsibilities 
 
This position has a longtime United Methodist Church connection and the director must coordinate with youth & young adult leaders across country 
from multiple denominations (currently about 50% United Methodist) 
 
Must have the ability and desire to network within the Michigan Area of the United Methodist Church 
 
Administration  

 Effectively nurture, recruit, and cultivate organizational stakeholders throughout the Michigan Area United Methodist Church, the 
Jurisdictional and General church levels as well as within the ecumenical arena 

 Oversee and manage all aspects of day to day operations, including office administration, equipment management, human resources, 
compliance, and insurance 

 Maintain a thriving and mission-focused social media presence to support organizational growth  
 Develop an annual budget; oversee the management of fiscal processes and reporting 
 Hire, supervise, and support staff to deliver on strategic outcomes and maintain a positive climate that attracts and motivates a diverse 

staff 
 Identify strategic ways in which Motown Mission programs can continue to grow, while also remaining true to our mission of economic 

disaster recovery work in the name of Jesus Christ alongside Detroiters 
 Ensure production of quarterly newsletter to send to alumni, former participants, volunteers and church partners to share the vision of 

work accomplished and recruit further participation 
 
 
 
 

Job Title Director 

Reports to Board of Directors 

Employment Type Full Time, Salaried Position 



 

 

 

 
 

Development  
 Create a diversified fund development plan that includes annual campaign, major donors, grant component and alumni network 
 Provide funders and partners with a data supported narrative of the effectiveness of Motown Mission programs and operations  
 Identify possible donors and cultivate donor relations with individuals, foundations, and churches 
 Steward donations and manage donor database 
 Oversee revenue stream from participant fees and provide vision for growth 

 
 
Program 

 Develop measurable outcomes for all programs, and ensure efforts and outcomes are in line with Motown Mission’s strategic goals 
 Recruit, train, and support mission volunteers throughout the season of service  
 Create age-appropriate curriculum that encourages cultural sensitivity and a partner-in-mission mindset for youth leadership 
 Provide structures (environment, schedules, accommodations, policies) that empower group leaders to be present and lead their 

participants throughout their experience 
 Liaise and negotiate with churches providing housing for volunteers 
 Maintain and cultivate project partners through nurturing the relationship in order to develop and seek out partners that align with Motown 

Mission’s short-term mission philosophy (i.e. working with neighborhood associations, block clubs, and well established non-profits) 
 Recruit, train, and oversee young adult summer staff and two-year-term staff  
 Serve as facilities coordinator for multi-family apartment building with mission-focused intentional living community, in addition to 

overseeing on-site sexton  
 

 
Qualifications 
 
The Director will be thoroughly committed to Motown Mission’s inclusive and collaborative stance on short term mission and community 
development. All candidates should have proven leadership, ministry, and relationship management experience. 
 
Specific requirements include: 

 Advanced degree, ideally a theological degree, with at least 3 years of ministry or nonprofit management experience; ability to point to 
specific examples of having developed and operationalized strategies that have taken an organization to the next stage of growth 

 Unwavering commitment to quality programs and data-driven program evaluation 
 Excellence in organizational management with the ability to coach staff (especially young adult staff), manage, and develop high-

performance teams, set and achieve strategic objectives, and knowledge of accounting/financial reporting 
 Experience with short term mission, youth ministry, and young adult ministry 
 Past success working with a Board of Directors with the ability to cultivate existing and future board member relationships 
 Strong marketing, public relations, public speaking, and fundraising experience with the ability to engage a wide range of stakeholders and 

communities 
 Pastoral care presence and strong emotional intelligence when working with youth, young adults, and adult volunteers 
 Effective written and verbal communication skills; a persuasive and passionate communicator with excellent interpersonal and 

multidisciplinary project skills 
 Action-oriented, entrepreneurial, adaptable, and innovative approach to nonprofit business planning; 
 Ability to work effectively in collaboration with diverse groups of people 
 Passion, idealism, integrity, positive attitude, non-anxious leadership style, mission-driven, and self-directed 

 
Technology requirements include: 

 Excellent computer skills (Word, Excel, email, Google Drive) 
 Working knowledge of accounting and financial reporting (currently using QuickBooks) 
 Working knowledge of website design, digital marketing, and social media 
 Experience in promotion and publicity 

 
 



 

 

 

 
 

Working conditions 
 
This position requires the flexibility to work a variable schedule that includes evening and weekend commitments. Position requires ability to work 
more during busy season and be a self-starter in the off-season. Indoor office space provided.  
 
Physical requirements 
 
Applicants need to oversee construction-type projects and be able to lift up to 50 lbs.  
 
Compensation and Benefits 
 

 Salary range $35,000-$45,000, depending on experience 
 Healthcare voucher provided 
 4 Weeks Paid Vacation 
 Flex-time, work-from-home friendly during off-season months 
 Encourages healthy work-life balance 

 
 
Young Leaders Initiative is an equal opportunity employer committed to inclusion. All applicants will be considered for employment without attention 
to race, color, religion, sex, sexual orientation, gender identity, national origin, and veteran or disability status. We encourage applicants of all ages 
and diverse backgrounds to apply. 
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